¢ Jo | abed "UOII08Id BY} Ul 80100 AUB 8SIOPUS JOU SS0P pPUB ‘JUBWIUISAOD)
s9)e)S paun 8y} jo Aousbe ue s| pleog suoie[dy Joge [euoleN 8yl ‘pJeog suolne|ay JogeT jeuoieN ay} Ag 2oy ind usaq

10U 8ABY puUE ‘pJeog suolje|ay JogeT [euoiieN 8y} Uey} Jayjo sauoawos Ag apeuwl usaq aAey a2130U SIy} Uo aiaymAue Jo jojieq ajdwes
Aue uo ass Aew noA jey; sbupew Auy -suoAue Aq padejap 8q JouU JSNW pue UoI08|d SIY} JO 82110U |eIo1o Ajuo a8y} sI SIYL :ONINYVYM

"120¢

‘9z |11dy ‘AepuolAl uo 1ad INd 00:€ Aq 600T-7LT86 VM ‘11e3S ‘DAY puodas ST6 ‘Sulp|ing |eJapa4 uosyoer
816¢ ‘@311J0 6T UOI39Y Y3 Ul PaAIdIAI B IShW S10||Bq PauUINIdJL dY] ‘PAIUNOI pue pi|eA 3¢ 0} J9pJo U] 6T
uoi39y Aq paSueiie aq 03 92UJ19;UOI0APIA B BIA A|R)I| ‘TZ0TC ‘8¢ I11dy ‘Aepsaupa uo 1ad INd 00:T 1e pieog
suolle[9y Joqeq jeuonieN 9yl jo 1uady pieog pajeusisap e Aq pajunod pue pajSulwiwod aq ||Im s1ojjeq ||V

(2259

-29L -vv8-T) GYIN-TIL -v¥8-T 1€ dul| 934)-||0} [RUOIIEU JNO 10 00EI-0ZZ(90T) 3& 2210 6T U0I33Y ay3 ulj|ed
19Y19 Aq pieog suolje|ay Joqeq jeuolieN 3yl yum Aj@ieipawiwi dled3iunwiwod pjnoys ‘1eoe ‘e [11dy ‘Aepirid
Aq |1ew ay3 ul 10|jeq e dAI9294 J0U pIp pue d10A 03} 9|q181|9 a4e Aay) 1eyl anal|aq oym saahojdwa asoy)

‘pionAjjeanewiolne aq ||iMm pausis 10U Si eyl 9dojaAUD Ue Ul paAIadal

1ojjeq Auy ‘pauaniai si jo[jeq 9yl yaiym ul ddojaAud ay3 Jo apisino ayl usis 1snw SI1910A ‘900T-v/186

VM ‘3111e3S ‘816 91S AV puZ ST6 ‘6T UoISay ‘pieog suolje|ay Jogeq [euolieN ay) WoJj SId10A 0} pajiew aq
lIIm s1ojjeq ‘Tzoz ‘¢ I14dy ‘Aeplid uo 1ad INd St:v IV “Mun Sujuie8ieq-anaaj|od ajelndoadde ayy uj pakojdwa
sa9Aojdwa 03 pajiew 3q ||Im S10]|eq |lew Y] ‘|lew sd3els payun Aq paidonpuod aq ||IM UoIIdI|d 3yl
NOIL1J373 40 31vd ANV AOH13IN

*gYTN 9Y3 1sIsse asimiaylo (p) pue {sjojjeq pue s1910A asuadjjeyd (3) ‘s1910A SuiAjnuapi

ui 1si1sse (q) ‘s10[jeq Jo Sununod 3y} 1e SI)I3YD Se 1ok (e) SI9AI9Sq0 3SaYL "gyIN 2Y1 Aq paurwialap
9¢ 03 Jaqwinu Sy} ‘S19AI3SO Jo Jaqunu [enbd ue djeusisap Aew Ayied yoe3 :SYIAYISIO0 AIZIYOHLINY

‘pPa1UNO0d d.e S10||eq Y3 dwil 3y} 1B dpew 3q Ishw d3ud||eyd yans *1910A
e jo Aujiqi8119 ayy uonysanb Aew 191950 paziioyine ue Jo pieog 9y jo uasde uy :SYI1OA 40 IDNITIVHI

*9]0A 03 3|q181]9 J0U

aJe uo1129|d SIy3l Jo 1ep day) 0} Jolid pajeisuldd 1o paJiyal udaag jou aney oym pue poriad [josAed pajeusisap
9Y3 92uls asned 10} pasieydsip uaaq Jo 1nb aney oym sashojdw3 -jjo piej Ajluesodwal 10 uoireden

uo Jo [|I d19m AdY] dsnedaq poriad |josAed pajeusisap 9yl Sunanp yiom jou pip oym saahojdwa apnjouj pue
93ed 1xau ay1 uo LINN ONILOA 3yl J2pun paqliasap asoy) aie 910A 03 3|q131|3 saakojdw3 :SITNY ALMIFIDINI

‘98ejsod ou Suipasau adojanud passaippe-4|9s mo||92A e pue ‘©dojanud an|q e ‘1o|jeq e ‘[Ib Sa1b1s paiiun Aq
bunion saafojdwz 03 suoiaaniisuj [lew ayl ul dAI9IAI ||IMm 910A 0] 9|q181|D saaAojdw] *uOoId4903 10 ‘Julesisad
‘92UD434193Ul INOYIIM DJOA 0} PIMOJ|e 3 [|IM SID10A °dI110N SIY3 Jo 98ed 1xau ay) uo umoys si 10jjeq
|en1yjo 9y jo ajdwes y *(gYIN) pieog suone|ay Joge] |[euolleN 3yl Jo 1032341g |euolSay ay3 Jo uoisiniadns
9Y3 Japun |lew °S'N 9Y3 YySnouayi 1no patiied jojjeq 12493s Aq aq ||Im uo1dID 3yl :1071ve 134I3S

‘pouad yjuow-gT e ul pjay aq Aew uoi1d3|d uollejuasaidaa pijea auo AjuQ °"uoidd 3y} jo

S}|NS3J 9Y3 2UIWIDIIP ||IM 1Sed sjo[jeq pijen ay3 jo Ayuofew vy (-soaAojdwa 91qi812 Jo uondLasap 10j uondd|3
JO 92110N SIY1 ul 1INN ONILOA 29S) “12Aojdwd 119y) yum Suiuiedieq an1a9||0d jo sasodind 104 saahojdwa
31913113 3y Aq paJisap ‘Aue i ‘DAnejuasaldal ay3 aulwilap 01 St UO1Y3 SIYL :NOILIITT 40 3SOdUNnd

88¢CELC-OYH-6T

NOILD313 40 3DI11ON

pleog suoije|oy Joge [euolleN
eoLIdWY JO Saje}g pajun

(sToz-v)
0T6Y-g4IN Wwio4



Form NLRB-4910
(4-2015)

United States of America
National Labor Relations Board

NOTICE OF ELECTION

VOTING UNIT

EMPLOYEES ELIGIBLE TO VOTE:

Those eligible to vote are: All full-time and regular part-time welders, electricians, and helpers employed by
the Employer at its facility located in Richland, Washington who were employed during the payroll period
ending March 20, 2021.

EMPLOYEES NOT ELIGIBLE TO VOTE:

Those not eligible to vote are: All other employees, professional employees, office clerical employees,
materials coordinator, quality assurance/control employees, engineers, and guards and supervisors as
defined in the Act.

UNITED STATES OF AMERICA
National Labor Relations Board
19-RC-273288
OFFICIAL SECRET BALLOT
For certain employees of
GC AVANTech, LLC

Do you wish to be represented for purposes of collective bargaining by

United Association of Journeymen and Apprentices of the
Plumbing and Pipe Fitting Industry Local Union 598?

MARK AN "X" IN THE SQUARE OF YOUR CHOICE

YES NO

o

- ~
yr

DO NOT SIGN OR WRITE YOUR NAME SR INCLUDE OTHER MARKINGS THAT WOULD

REVEAL YOUR IDENTITY. MARK AN “X" IN THE SQUARE OF YOUR CHOICE ONLY. If you

make markings inside, or anywhere around, more than one square, you may request a new

ballot by referring to the enclosed instructions. If you submit a ballot with markings inside,
or anywhere around, more than one square, your ballot will not be counted.

The Nstional Labor Relations Board does not endorse any choice in this election. Any markings that you may see on any sasmple
ballot have not been put there by the National Labor Relations Board.

WARNING: This is the only official notice of this election and must not be defaced by anyone. Any markings that you may see on any
sample ballot or anywhere on this notice have been made by someone other than the National Labor Relations Board, and have not
been put there by the National Labor Relations Board. The National Labor Relations Board is an agency of the United States
Government, and does not endorse any choice in the election. Page 2 of 3



Form NLRB-4910
(4-2015)

United States of America
National Labor Relations Board

NOTICE OF ELECTION

RIGHTS OF EMPLOYEES - FEDERAL LAW GIVES YOU THE RIGHT TO:

e Form, join, or assist a union
Choose representatives to bargain with your employer on your behalf
Act together with other employees for your benefit and protection
Choose not to engage in any of these protected activities
In a State where such agreements are permitted, the Union and Employer may enter into a lawful union-
security agreement requiring employees to pay periodic dues and initiation fees. Nonmembers who
inform the Union that they object to the use of their payments for nonrepresentational purposes may be
required to pay only their share of the Union's costs of representational activities (such as collective
bargaining, contract administration, and grievance adjustment).

It is the responsibility of the National Labor Relations Board to protect employees
in the exercise of these rights.

The Board wants all eligible voters to be fully informed about their rights under Federal law and wants both
Employers and Unions to know what is expected of them when it holds an election.

If agents of either Unions or Employers interfere with your right to a free, fair, and honest election the election

can be set aside by the Board. When appropriate, the Board provides other remedies, such as reinstatement for
employees fired for exercising their rights, including backpay from the party responsible for their discharge.

The following are examples of conduct that interfere with the rights of employees
and may result in setting aside of the election:

e Threatening loss of jobs or benefits by an Employer or a Union

e Promising or granting promotions, pay raises, or other benefits, to influence an employee's vote by a
party capable of carrying out such promises

e An Employer firing employees to discourage or encourage union activity or a Union causing them to be
fired to encourage union activity

e Making campaign speeches to assembled groups of employees on company time where attendance is
mandatory, within the 24-hour period before the mail ballots are dispatched

e Incitement by either an Employer or a Union of racial or religious prejudice by inflammatory appeals

e Threatening physical force or violence to employees by a Union or an Employer to influence their votes

The National Labor Relations Board protects your right to a free choice.

Improper conduct will not be permitted. All parties are expected to cooperate fully with this Agency in
maintaining basic principles of a fair election as required by law.

Anyone with a question about the election may contact the NLRB Office at (206)220-6300 or visit
the NLRB website www.nlrb.gov for assistance.

WARNING: This is the only official notice of this election and must not be defaced by anyone. Any markings that you may see on any
sample ballot or anywhere on this notice have been made by someone other than the National Labor Relations Board, and have not
been put there by the National Labor Relations Board. The National Labor Relations Board is an agency of the United States
Government, and does not endorse any choice in the election. Page 3 of 3



FORM NLRB-4175
(5-20)
United States of America

National Labor Relations Board

Instructions to Eligible Employees Voting
By United States Mail

INSTRUCTIONS

I. MARKYOUR BALLOT IN SECRET BY PLACING AN X IN THE APPROPRIATE BOX. DO NOT SIGN OR WRITE
YOUR NAME OR INCLUDE OTHER MARKINGS THAT WOULD REVEAL YOUR IDENTITY.

2. IFYOU SUBMIT A BALLOT WITH MARKINGS INSIDE, OR ANYWHERE AROUND, MORE THAN ONE
SQUARE, YOUR BALLOT WILL NOT BE COUNTED. YOU MAY REQUEST A NEW BALLOT BY CALLING THE
REGIONAL OFFICE AT THE NUMBER BELOW.

3. ITISIMPORTANT TO MAINTAIN THE SECRECY OF YOUR BALLOT. DO NOT SHOW YOUR BALLOT TO
ANYONE AFTER YOU HAVE MARKED IT.

4. PUT YOUR BALLOT IN THE BLUE ENVELOPE AND SEAL THE ENVELOPE.
5. PUT THE BLUE ENVELOPE CONTAINING THE BALLOT INTO THE YELLOW ADDRESSED
RETURN ENVELOPE.

6. SIGN THE BACK OF THE YELLOW RETURN ENVELOPE IN THE SPACE PROVIDED. TO BE COUNTED, THE
YELLOW RETURN ENVELOPE MUST BE SIGNED.

7. DO NOT PERMIT ANY PARTY — THE EMPLOYER, THE UNION(S), OR THEIR REPRESENTATIVES, OR AN
EMPLOYEE-PETITIONER — TO HANDLE, COLLECT, OR MAIL YOUR BALLOT.

8. MAIL THE BALLOT IMMEDIATELY. NO POSTAGE IS NECESSARY. For further information, call the

Regional Office at: 206-220-6300

TO BE COUNTED, YOUR BALLOT MUST REACH THE REGIONAL OFFICE

BY 3:00 PM PDT on Monday, April 26, 2021




RIGHTS OF EMPLOYEES

Under the National Labor Relations Act, employees have the right:

To self-organization

To form, join, or assist labor organizations

To bargain collectively through representatives of their own choosing

To act together for the purposes of collective bargaining or other mutual aid or
protection

To refuse to do any or all of these things unless the union and employer, in a state
where such agreements are permitted, enter into a lawful union-security agreement
requiring employees to pay periodic dues and initiation fees. Nonmembers who inform
the union that they object to the use of their payments for non representational purposes
may be required to pay only their share of the union's costs of representational activities
(such as collective bargaining, contract administration, and grievance adjustment).

It is the responsibility of the National Labor Relations Board to protect employees in the
exercise of these rights.

The Board wants all eligible voters to be fully informed about their rights under Federal
law and wants both employers and unions to know what is expected of them when it
holds an election.

If agents of either unions or employers interfere with your right to a free, fair, and honest
election, the election can be set aside by the Board. Where appropriate, the Board
provides other remedies, such as reinstatement for employees fired for exercising their
rights, including backpay from the party responsible for their discharge.

The following are examples of conduct that interfere with the rights of employees and may
result in the setting aside of the election:

Threatening loss of jobs or benefits by an employer or a union

Promising or granting promotions, pay raises, or other benefits to influence an
employee's vote by a party capable of carrying out such promises

An employer firing employees to discourage or encourage union activity or a union
causing them to be fired to encourage union activity

Incitement by either an employer or a union of racial or religious prejudice by
inflammatory appeals

Threatening physical force or violence to employees by a union or an employer to
influence their votes.

The National Labor Relations Board protects your right to a free choice

Improper conduct will not be permitted. All parties are expected to cooperate fully with
this Agency in maintaining basic principles of a fair election as required by law. The
National Labor Relations Board as an agency of the United States Government does not
endorse any choice in the election.

NATIONAL LABOR RELATIONS BOARD
an agency of the

UNITED STATES GOVERNMENT




